
Annual increase to the national 
minimum wage

The National Minimum Wage Act 9 of 2018, (Act) was 
enacted to advance economic development and social 
justice by, inter alia, improving wages of lowest paid 
workers, and protecting workers from unreasonably 
low wages by establishing the national minimum 
wage (NMW).
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In terms of section 6(5) of the Act, the 
Minister of Employment and Labour 
(Minister) must, by a date fixed by the 
President, determine the adjustment 
to the NMW, and by notice in the 
Gazette, amend the NMW contained 
in schedule 1 and 2 of the Act. 

The National Minimum Wage 
Commission (Commission) reviews 
the NMW and provides a report of 
recommendations to the Minister in 
respect of any adjustments to the 
NMW annually as required by section 
6(1) of the Act. Click here to read the 
CDH Alert from 10 January 2022 on 
the Commission’s recommendations 
for 2022. 

In accordance with the requirements 
of section 6(5) of the Act, the Minister 
published the adjusted NMW rates 
in Government Gazette No. 45882 
on 7 February 2022, increasing the 
rates in excess of the Commission’s 
recommendation, as follows: 

•	 	The NMW increases from R21,69 
to R23,19 for each ordinary 
hour worked;

•	 	Farm workers are entitled to R23,19 
per hour; 

•	 	Domestic worker rates have been 
equalised after a progressive 
equalisation period and domestic 
workers are now entitled to R23,19 
per hour, increasing from an hourly 
rate of R19,09; and

•	 	Workers employed on an 
expanded public works 
programme are entitled to R12,75 
per hour, increasing from an hourly 
rate of R11,93. 

Schedule 2 of the Act, which pertains 
to the minimum learnership allowance 
for workers who have concluded 
learnership agreements contemplated 
in section 17 of the Skills Development 
Act 97 of 1998, has been amended. 
The minimum weekly allowance a 
learner is entitled to is based on the 
National Qualification Framework 
(NFQ) level of the learner and these 
allowances have now been increased 
and will therefore impact the cost of 
learnership agreements. 

CONTRACT CLEANING SECTOR

The Minister has increased the 
minimum wage for the Contract 
Cleaning Sector as follows:

•	 	Area A, which consists of the 
Metropolitan Councils of the City 
of Cape Town, Greater East Rand 
Metro, City of Johannesburg, 
Tshwane and Nelson Mandela, 
minimum hourly rate has increased 
to R25,52;
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•	 	Area B, which consists of all areas 
in KwaZulu-Natal, shall continue to 
be determined by the Bargaining 
Council for the Contract Cleaning 
Service Industry; and 

•	 	Area C, being the remaining 
areas in the Republic, minimum 
rates per hour have been 
increased to R23,27.

WHOLESALE AND RETAIL SECTOR

The Minister has further included 
the Wholesale and Retail Sector 
in the national minimum wage 
increase this year. The increases are 
subject to the geographical area as 
set out in Area A and B. Minimum 
wage rates prescribed for Area A 
are incrementally higher than those 
prescribed for Area B. 

The minimum rate increases in 
the retail sector differ according 
to recognised job categories. For 
example, a general assistant, trolly 
collector, security guard, forklift 
operator, and driver in Area A, are 
entitled to the NMW while the Minister 
has gone a step further to prescribe 
minimum hourly rates in excess of the 
NMW for the higher-ranking positions 
in the wholesale and retail sector too.

The changes introduced by 
the Minister will take effect 
from 1 March 2022. 
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