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EMPLOYMENT

IN THIS COVID-19 pandemic and unrest

ISSU E support package: what the numbers
mean for businesses

On Sunday 25 July 2021 President Cyril Ramaphosa
informed the nation that South Africa would move to an
adjusted Alert Level 3 lockdown from 26 July 2021. In the
same address, the president announced a fiscal support
package to respond to the recent unrest in KwaZulu-Natal
and Gauteng.
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EMPLOYMENT LAW

As South Africans

try navigate their
way through these
tumultuous times,

it is estimated that
the unrest has cost
the country’s already
delicate economy well
over R20 billion and
countless jobs will be
lost as a result of the
damage caused.

COVID-19 pandemic and unrest

support package: what the numbers
mean for businesses

On Sunday 25 July 2021 President

Cyril Ramaphosa informed the nation
that South Africa would move to an
adjusted Alert Level 3 lockdown from
26 July 2021. In the same address, the
president announced a fiscal support
package to respond to the recent unrest
in KwaZulu-Natal and Gauteng.

As South Africans try navigate their way
through these tumultuous times, it is
estimated that the unrest has cost the
country’s already delicate economy well
over R20 billion and countless jobs will
be lost as a result of the damage caused.
In buttressing President Ramaphosa’s
statements about an unrest support
package, on 28 July 2021 Finance Minister
Tito Mboweni announced the National
Treasury’s plans to assist businesses

that have suffered losses as a result of
the unrest.

TO MANDATORY WORKPLACE VACCINATION POLICIES

Minister Mboweni acknowledged that
South Africa’s fiscal remains strained and
ominously stated that the country now
‘consumes R1 out of every R5 raised in
taxes”. Against this sombre backdrop, he
offered some good news by saying that
the National Treasury is in the process
of developing a COVID-19 pandemic
and unrest support package to assist

the South African Special Risk Insurance
Association (Sasria) with paying out claims
from affected businesses.

Minister Mboweni added that Sasria,

with the backing of Government, will
have a mandate to honour the claims of
“all insured businesses”. With respect to
businesses that are not insured by Sasria,
Government will seek to provide assistance
through reprioritisation of the existing
support mechanism for small, medium
and micro enterprises. Furthermore,
Government will engage stakeholders
such as NEDLAC, the banks and insurance
companies, to deal with the challenges
faced by uninsured businesses.

FOR A COPY OF THE CDH EMPLOYMENT
PRACTICE GUIDE, CLICK HERE
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https://www.cliffedekkerhofmeyr.com/export/sites/cdh/en/practice-areas/downloads/An-Employers-Guide-to-Mandatory-Workplace-Vaccination-Policies.pdf

EMPLOYMENT LAW

The events of the
past few weeks
have shown South
Africans at their best,
but regrettably also
at their worst, and
the country now
holds a collective
breath in the hope
that a new dawn
will emerge.

2021 RESULTS

CHAMBERS GLOBAL 2014 - 2021 ranked our Employment practice in Band 2: Employment.

COVID-19 pandemic and unrest

support package: what the numbers
mean for businesses..continued

The minister said that the package

will amount to roughly R38,9 billion

of "on-budget items”. Importantly, he
stated that fiscal indicators show that
Government is ahead of its revenue
estimate to accommodate the fiscal relief
measures and the package will therefore
be accommodated without an increase
in debt.

In the package, spending measures

will include:

e Atemporary reintroduction of the
R350 Social Relief of Distress grant
until the end of the financial year, at a
cost of roughly R26,7 billion.

e |ncreased financial backing of Sasria.

Aadil Patel ranked by CHAMBERS GLOBAL 2015 - 2021 in Band 2: Employment.

Fiona Leppan ranked by CHAMBERS GLOBAL 2018 - 2021 in Band 2: Employment.

Gillian Lumb ranked by CHAMBERS GLOBAL 2020 - 2021 in Band 3: Employment.

Imraan Mahomed ranked by CHAMBERS GLOBAL 2021 in Band 2: Employment.

Hugo Pienaar ranked by CHAMBERS GLOBAL 2014 - 2021 in Band 2: Employment.

Michael Yeates ranked by CHAMBERS GLOBAL 2020 - 2021 as an up and coming employment lawyer.
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e Supporting small businesses not
covered by Sasria with an amount of
R2,3 billion, with the assistance of
the Department of Small Business
Development and the Department of
Trade, Industry and Competition.

e A further R950 million to be allocated
to the South African Police Service
and the South African National
Defence Force.

These measures are a step in the right
direction as Government seeks to repair an
already fragile relationship with business
and restore investor confidence in South
Africa. The events of the past few weeks
have shown South Africans at their best,
but regrettably also at their worst, and the
country now holds a collective breath in
the hope that a new dawn will emerge.
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For more information about our Employment Law practice and services in South Africa and Kenya, please contact:

Jean Ewang

Consultant

M +27(0)73 909 1940

E jean.ewang@cdhlegal.com

Avinash Govindjee

Consultant

M +27(0)83 326 5007

E avinash.govindjee@cdhlegal.com

Riola Kok

Professional Support Lawyer
T +27(0)11 562 1748

E riola.kok@cdhlegal.com

Sean Jamieson

Senior Associate

T +27(0)11 562 1296

E seanjamieson@cdhlegal.com

BBBEE STATUS: LEVEL ONE CONTRIBUTOR

Tamsanqa Mila

Senior Associate

T +27(0)11 562 1108

E tamsanga.mila@cdhlegal.com

Asma Cachalia

Associate

T +27(0)11 562 1333

E asma.cachalia@cdhlegal.com

Jaden Cramer

Associate

T +27(0)11 562 1260

E jaden.cramer@cdhlegal.com

Rizichi Kashero-Ondego

Associate | Kenya

T +254731086 649

T +254 204 409 918

T +254710560 114

E rizichi.kashero-ondego@cdhlegal.com

Jordyne Loser

Associate

T +27(0)11 562 1479

E jordyne.loser@cdhlegal.com

Christine Mugenyu

Associate | Kenya

T +254731086 649

T +254 204 409 918

T +254 710 560 114

E christine.mugenyu@cdhlegal.com

Peter Mutema
Associate | Kenya
T +254731086 649
+254 204 409 918
+254 710 560 114
E petermutema@cdhlegal.com

Our BBBEE verification is one of several components of our transformation strategy and we continue to seek ways of improving it in a meaningful manner.

PLEASE NOTE

This information is published for general information purposes and is not intended to constitute legal advice. Specialist legal advice should always be sought
in relation to any particular situation. Cliffe Dekker Hofmeyr will accept no responsibility for any actions taken or not taken on the basis of this publication.
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