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IMMIGRATION 

Coronavirus – temporary 
concession for Chinese Nationals 
currently in South Africa  

Since the outbreak of the COVID-19 
virus in late 2019 (coronavirus), nearly 
80,000 people have been diagnosed 
with the illness and more than 2,600 
people have died at the time of 
penning this article – it’s no wonder 
the world is sitting up to take note of 
these developments.

Although the coronavirus is not (yet) as 

deadly as the severe acute respiratory 

syndrome-related coronavirus (SARS-Cov) 

which shocked the world with its 

emergence in April 2003, the world’s 

authorities have learned that swift action is 

needed in order to prevent the widespread 

distribution of the illness across 

international borders.

Some countries and airlines have 

embargoed flights to and from China and 

have even gone so far as to deny Chinese 

Nationals who from the Wuhan district 

(situated in Hubei), entry into state territory.

South Africa has also taken precautionary 

measures and introduced a temporary visa 

concession for Chinese nationals currently 

holding visitors visas and temporary 

residence visas, in light of the coronavirus

outbreak.

It has been communicated that until 

further notice, Chinese Nationals whose 

visitor’s visas have already reached 

the maximum validity period, will be 

allowed to apply for a new visitor’s visa 

on the same visa conditions for a further 

three-month period.

Chinese Nationals who hold 

intra-company transfer visas, which 

visas are due to expire on or before 

31 July 2020, will be permitted to 

apply for three-month visitor’s visas 

(with authorisation to work) in terms of 

section 11(2) of the Immigration Act.

Chinese Nationals who are holders of 

temporary residence visas which have 

already expired since 1 December 2019, 

and those which will be expiring by 

29 February 2020, will be allowed to 

submit renewal applications for those 

expired visas without the need to first 

legalise their status in South Africa (form 

20-authorisation for an illegal foreigner 

to remain in the Country pending an 

application for status).  

These temporary concessions are only 

valid until 31 July 2020 and is only available 

to Chinese Nationals who were legally 

admitted into South Africa.

Unfortunately, these concessions do not 

seem to provide any relief to non-Chinese 

citizens, but who are ordinarily resident 

in China. Non-Chinese citizens who are 

required to return to China, may need to 

apply for special authorisation to benefit 

from these concessions.

Michael Yeates

EMPLOYMENT

South Africa has also 
taken precautionary 
measures and introduced 
a temporary visa 
concession for Chinese 
nationals currently 
holding visitors visas and 
temporary residence 
visas, in light of the 
coronavirus outbreak.



3 | EMPLOYMENT ALERT 24 February 2020

CASE LAW  
UPDATE 2019

EMPLOYMENT CLICK HERE  
to access CDH’s 

Employment Law 
booklet to assist 

you in navigating 
the employment 

relationship during 
the current economic 

uncertainty.

CDH is a Level 1 BEE contributor – our clients will benefit by virtue of the recognition of 
135% of their legal services spend with our firm for purposes of their own BEE scorecards.

SEXUAL
PST

E-learning Offering
Our Employment practice recently launched an e-learning module: 

A better place to work 

The module will empower your organisation with a greater 
appreciation and understanding of what constitutes sexual 

harassment, how to identify it and what to do it if occurs.

CLICK HERE FOR MORE INFORMATION

CHAMBERS GLOBAL 2014 - 2020 ranked our Employment practice in Band 2: Employment.

Aadil Patel ranked by CHAMBERS GLOBAL 2015 - 2020 in Band 2: Employment.

Fiona Leppan ranked by CHAMBERS GLOBAL 2018 - 2020 in Band 2: Employment.

Gillian Lumb ranked by CHAMBERS GLOBAL 2020 in Band 3: Employment.

Hugo Pienaar ranked by CHAMBERS GLOBAL 2014 - 2020 in Band 2: Employment.

Michael Yeates ranked by CHAMBERS GLOBAL 2020 as an up and coming employment lawyer.

https://www.cliffedekkerhofmeyr.com/export/sites/cdh/en/practice-areas/downloads/Employment-Case-Law-Update-2019.pdf
https://www.cliffedekkerhofmeyr.com/export/sites/cdh/en/practice-areas/downloads/A-Better-Place-to-Work-eLearning-Leaflet.pdf


Aadil Patel
National Practice Head 
Director
T	 +27 (0)11 562 1107
E	 aadil.patel@cdhlegal.com

Gillian Lumb
Regional Practice Head 
Director
T	 +27 (0)21 481 6315
E	 gillian.lumb@cdhlegal.com

Jose Jorge
Director 
T	 +27 (0)21 481 6319
E	 jose.jorge@cdhlegal.com

Fiona Leppan
Director
T	 +27 (0)11 562 1152
E	 fiona.leppan@cdhlegal.com

Hugo Pienaar
Director
T	 +27 (0)11 562 1350
E	 hugo.pienaar@cdhlegal.com

Thabang Rapuleng
Director
T	 +27 (0)11 562 1759
E	 thabang.rapuleng@cdhlegal.com

Michael Yeates
Director
T	 +27 (0)11 562 1184
E	 michael.yeates@cdhlegal.com

Avinesh Govindjee
Consultant
M	 +27 (0)83 326 5007
E	 avinash.govindjee@cdhlegal.com

Steven Adams
Senior Associate
T	 +27 (0)21 481 6341 
E	 steven.adams@cdhlegal.com 

Anli Bezuidenhout
Senior Associate
T	 +27 (0)21 481 6351
E	 anli.bezuidenhout@cdhlegal.com

Sean Jamieson
Senior Associate
T	 +27 (0)11 562 1296
E	 sean.jamieson@cdhlegal.com

Bheki Nhlapho
Senior Associate
T	 +27 (0)11 562 1568
E	 bheki.nhlapho@cdhlegal.com

Asma Cachalia
Associate
T	 +27 (0)11 562 1333
E	 asma.cachalia@cdhlegal.com

Tamsanqa Mila
Associate
T	 +27 (0)11 562 1108
E	 tamsanqa.mila@cdhlegal.com

OUR TEAM
For more information about our Employment practice and services, please contact:

EMPLOYMENT | cliffedekkerhofmeyr.com

BBBEE STATUS: LEVEL ONE CONTRIBUTOR

Cliffe Dekker Hofmeyr is very pleased to have achieved a Level 1 BBBEE verification under the new BBBEE Codes of Good Practice. Our BBBEE verification is 

one of several components of our transformation strategy and we continue to seek ways of improving it in a meaningful manner.

This information is published for general information purposes and is not intended to constitute legal advice. Specialist legal advice should always be sought in 

relation to any particular situation. Cliffe Dekker Hofmeyr will accept no responsibility for any actions taken or not taken on the basis of this publication.
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