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INCREASED MINIMUM WAGE FOR
ISSU E DOMESTIC WORKERS

The minimum wage for domestic workers was increased from

3 December 2018. This is as a result of an amendment to the sectoral
determination which establishes minimum wages for employees in the
Domestic Worker Sector. Employers paying below the minimum wage
will have to increase the amount that they pay domestic workers.
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INCREASED MINIMUM WAGE FOR
DOMESTIC WORKERS

Domestic workers working in Area A that

work more than 27 ordinary hours per
week must be paid a minimum

of R13.69 per hour.

into effect on
1 May 2018.

The National Minimum
Wage Bill provides for
the introduction of a
minimum wage which
was supposed to come

The minimum wage for domestic workers was increased from 3 December 2018.

This is as a result of an amendment to the sectoral determination which
establishes minimum wages for employees in the Domestic Worker Sector.
Employers paying below the minimum wage will have to increase the amount that

they pay domestic workers.

As a result of the amendments,
domestic workers working in Area A
(bigger metropolitan areas) that work
more than 27 ordinary hours per week
must be paid a minimum of R13.69

per hour. For a domestic worker who
ordinarily works 45 hours per week, this
will equate to approximately R2669.24 per
month. Workers in Area A that work less
than 27 hours per week, must be paid a
minimum of R16.03 per hour.

Domestic workers who work in Area B
(those areas not listed in Area A) for more
than 27 ordinary hours per week must be
paid a minimum of R12.47 per hour. This
will amount to approximately R2431.97 per
month for domestic workers who work

45 ordinary hours per week. Domestic
workers in Area B who work 27 hours or
less per week must be paid a minimum
R14.72 per hour.

The National Minimum Wage Bill (Bill)

on the other hand provides for the
introduction of a minimum wage which
was supposed to come into effect on

1 May 2018. In terms of the Bill, initially, the
minimum wage for domestic workers will
be R15 per hour. The initial R15 hourly rate
in the bill is higher than the hourly rate of
R13.69 for Area A and R12.47 for Area B
for domestic workers working more than
27 ordinary hours per week.

The Department of Labour published a
media statement stating that the amended
minimum wage figures in the sectoral
determination “...will be offset by the
introduction of the National Minimum
Wages for domestic workers...” and that
“all wages for domestic workers during the
period of the [national minimum wage] will
be set at R15 for both local (Area B) and
greater metropolitan (Area A) areas.

CHAMBERS GLOBAL 2014 - 2018 ranked our Employment practice in Band 2: Employment.
Aadil Patel ranked by CHAMBERS GLOBAL 2015 - 2018 in Band 2: Employment.

Hugo Pienaar ranked by CHAMBERS GLOBAL 2014 - 2018 in Band 2: Employment.

Fiona Leppan ranked by CHAMBERS GLOBAL 2018 in Band 2: Employment.

Gillian Lumb ranked by CHAMBERS GLOBAL 2017 - 2018 in Band 4: Employment.

Gavin Stansfield ranked by CHAMBERS GLOBAL 2018 in Band 4: Employment.
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INCREASED MINIMUM WAGE FOR
DOMESTIC WORKERS

CONTINUED

The Bill has been

approved by Cabinet
and has been tabled in

Parliament.

However, the wages for domestic
workers in local and rural areas who work
27 ordinary hours per week or less, will be
slightly over the R15/h proposed by the
[national minimum wage]".

The Bill has been approved by Cabinet and

This may however not be the last time
employers will have to increase the
amount that they are paying domestic
workers. With the national minimum wage
a step closer, employers may in the near
future have to once again evaluate whether

they are compliant with the minimum
wage and increase the amounts they are
paying domestic workers.

has been tabled in Parliament. As it stands,
the amended sectoral determination sets
out the minimum wages for domestic
workers and this will result in employers
paying increased salaries in circumstances
where they are not complying with the
amended sectoral determination.
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CDH’s latest edition of
Doing Business in South Africa

CLICK HERE to download our 2018 thought leadership

CDH
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https://www.cliffedekkerhofmeyr.com/export/sites/cdh/en/about/downloads/Doing-Business-in-South-Africa-2018.pdf
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Employment Strike Guideline

Find out what steps an employer can take when a strike is unprotected.

@ Click here to find out more

Best Lawyers 2018 South Africa Edition

Included 53 of CDH's Directors across Cape Town and Johannesburg.

Recognised Chris Charter as Lawyer of the Year for Competition Law (Johannesburg).
% .
Best Lawyel‘s Recognised Faan Coetzee as Lawyer of the Year for Employment Law (Johannesburg).

Recognised Peter Hesseling as Lawyer of the Year for MGA Law (Cape Town).

Named Cliffe Dekker Hofmeyr Litigation Law Firm of the Year.

Named Cliffe Dekker Hofmeyr Real Estate Law Firm of the Year.

(% CLICK HERE
FOR THE LATEST SOCIAL
MEDIA AND THE WORKPLACE
GUIDELINE

CHAMBERS GLOBAL 2014 - 2018 ranked our Employment practice in Band 2: Employment.
Aadil Patel ranked by CHAMBERS GLOBAL 2015 - 2018 in Band 2: Employment.

Hugo Pienaar ranked by CHAMBERS GLOBAL 2014 - 2018 in Band 2: Employment.

Fiona Leppan ranked by CHAMBERS GLOBAL 2018 in Band 2: Employment.
Gillian Lumb ranked by CHAMBERS GLOBAL 2017 - 2018 in Band 4: Employment.
Gavin Stansfield ranked by CHAMBERS GLOBAL 2018 in Band 4: Employment.
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https://www.cliffedekkerhofmeyr.com/export/sites/cdh/en/practice-areas/downloads/Employment-Strike-Guideline.pdf
https://www.cliffedekkerhofmeyr.com/export/sites/cdh/en/practice-areas/downloads/Social-Media-and-the-Workplace-Guideline.pdf
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For more information about our Employment practice and services, please contact:
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T +27(0)11 562 1107

E aadil.patel@cdhlegal.com
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E gillian.lumb@cdhlegal.com
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E josejorge@cdhlegal.com

Fiona Leppan

Director

T +27(0)11 562 1152

E fiona.leppan@cdhlegal.com

Hugo Pienaar

Director

T +27(0)11 562 1350

E hugo.pienaar@cdhlegal.com
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Director
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E nicholas.preston@cdhlegal.com

BBBEE STATUS: LEVEL TWO CONTRIBUTOR
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Director
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E thabang.rapuleng@cdhlegal.com
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Director
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E samiksha.singh@cdhlegal.com
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E michaelyeates@cdhlegal.com

Ndumiso Zwane

Director
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E ndumiso.zwane@cdhlegal.com

Steven Adams

Senior Associate
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E steven.adams@cdhlegal.com
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Senior Associate

T +27(0)214816351

E anli.bezuidenhout@cdhlegal.com

Anelisa Mkeme

Senior Associate
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E anelisa.mkeme@cdhlegal.com

Sean Jamieson

Associate

T +27(0)11 562 1296

E sean.jamieson@cdhlegal.com

Devon Jenkins

Associate

T +27(0)11 562 1326

E devon.jenkins@cdhlegal.com

Zola Mcaciso

Associate

T +27(0)21 4816316

E zola.mcaciso@cdhlegal.com

Tamsanqa Mila

Associate

T +27(0)11 562 1108

E tamsanga.mila@cdhlegal.com

Prencess Mohlahlo

Associate

T +27(0)11 562 1875

E prencess.mohlahlo@cdhlegal.com

Prinoleen Naidoo

Associate

T +27(0)11 562 1829

E prinoleen.naidoo@cdhlegal.com

Bheki Nhlapho

Associate

T +27(0)11 562 1568

E bheki.nhlapho@cdhlegal.com

Siyabonga Tembe

Associate

Employment

T +27(0)21 4816323

E siyabonga.tembe@cdhlegal.com

Cliffe Dekker Hofmeyr is very pleased to have achieved a Level 2 BBBEE verification under the new BBBEE Codes of Good Practice. Our BBBEE verification is
one of several components of our transformation strategy and we continue to seek ways of improving it in a meaningful manner.

This information is published for general information purposes and is not intended to constitute legal advice. Specialist legal advice should always be sought in
relation to any particular situation. Cliffe Dekker Hofmeyr will accept no responsibility for any actions taken or not taken on the basis of this publication.

JOHANNESBURG

1 Protea Place, Sandton, Johannesburg, 2196. Private Bag X40, Benmore, 2010, South Africa. Dx 154 Randburg and Dx 42 Johannesburg.
T +27(0)11562 1000 F +27(0)11562 1111 E jhb@cdhlegal.com

CAPE TOWN

11 Buitengracht Street, Cape Town, 8001. PO Box 695, Cape Town, 8000, South Africa. Dx 5 Cape Town.

T +27(0)21481 6300 F +27(0)214816388 E ctn@cdhlegal.com
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https://www.facebook.com/CDHLegal
https://twitter.com/CDHLegal
https://www.youtube.com/channel/UCvCNe1IiE11YTBPCFFbm3KA
https://www.linkedin.com/company/cliffe-dekker-hofmeyr-inc?report.success=KJ_KkFGTDCfMt-A7wV3Fn9Yvgwr02Kd6AZHGx4bQCDiP6-2rfP2oxyVoEQiPrcAQ7Bf
https://www.instagram.com/cdhlegal/
https://www.cliffedekkerhofmeyr.com/en/news/#tab-podcasts



