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|SSU E RELEASE OF THE OCCUPATIONAL HEALTH AND
SAFETY AMENDMENT BILL (2018) IS IMMINENT

On 9 May 2018, Cabinet approved the Occupational Health and Safety
Amendment Bill of 2018, which seeks to amend the current legislation, namely
the Occupational Health and Safety Act, No 85 of 1993.
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RELEASE OF THE OCCUPATIONAL HEALTH AND
SAFETY AMENDMENT BILL (2018) IS IMMINENT

The long-awaited Bill aims to provide

greater protection for workers
regarding injuries and
diseases at the

workplace.

It is the task of the Portfolio
Committee to submit the
Bill with a report to the
National Assembly for
debate and vote.

On 9 May 2018, Cabinet approved the Occupational Health and Safety Amendment

Bill of 2018, which seeks to amend the current legislation, namely the Occupational

Health and Safety Act, No 85 of 1993.

The long-awaited Bill aims to provide
greater protection for workers regarding
injuries and diseases at the workplace.

The Bill will seek to establish a health and
safety management system in line with
best practice, aimed at safe systems of
work. This would require the carrying out
of mandatory risk assessments (such as
baseline and issue-based risk assessments)
to eliminate, control or minimize the risk of
exposure to harm in the workplace.

The Bill has not yet been released for

public comment, but this is imminent.
Where Cabinet has approved the Bill, the
next step is for the Bill to be introduced in
Parliament. It will be referred to the Joint
Tagging Mechanism for classification. The
Bill would then be referred to the relevant
Portfolio Committee for consideration.
There is likely to be significant public interest

in this Bill, so the Portfolio Committee

may schedule public hearings to allow for
written comments and/or oral submissions
on the provisions of the Bill. Thereafter,
the Portfolio Committee members would
debate the Bill to determine if they are
satisfied with it. If not, the Bill is amended
to reflect what the Portfolio Committee
prefers. Itis the task of the Portfolio
Committee to submit the Bill with a report
to the National Assembly for debate and
vote. (This is often referred to as the second
reading debate).

Those with a keen interest in this area
of law are please requested to follow
our Alerts as we shall be issuing regular
updates.

Fiona Leppan, Bheki Nhlapho
and Devon Jenkins

CHAMBERS GLOBAL 2014 - 2018 ranked our Employment practice in Band 2: Employment.

Aadil Patel ranked by CHAMBERS GLOBAL 2015 - 2018 in Band 2: Employment.

Hugo Pienaar ranked by CHAMBERS GLOBAL 2014 - 2018 in Band 2: Employment.

Fiona Leppan ranked by CHAMBERS GLOBAL 2018 in Band 2: Employment.

Gillian Lumb ranked by CHAMBERS GLOBAL 2017 - 2018 in Band 4: Employment.

Gavin Stansfield ranked by CHAMBERS GLOBAL 2018 in Band 4: Employment.
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Find out what steps an employer can take when striking employees ignore
court orders.

@ Click here to find out more

Best Lawyers 2018 South Africa Edition

Included 53 of CDH's Directors across Cape Town and Johannesburg.

Recognised Chris Charter as Lawyer of the Year for Competition Law (Johannesburg).

Recognised Faan Coetzee as Lawyer of the Year for Employment Law (Johannesburg).
| Best Lawyers:

ERS AND CLIENTS WORLDWIDE

Recognised Peter Hesseling as Lawyer of the Year for M&A Law (Cape Town).

Recognised Terry Winstanley as Lawyer of the Year for Environmental Law (Cape Town).

Named Cliffe Dekker Hofmeyr Litigation Law Firm of the Year.

Named Cliffe Dekker Hofmeyr Real Estate Law Firm of the Year.

(% CLICK HERE
FOR THE LATEST SOCIAL
MEDIA AND THE WORKPLACE
GUIDELINE

Michael Yeates was named the exclusive South African winner of the
ILO Client Choice Awards 2015 — 2016 in the category Employment
and Benefits as well as in 2018 in the Immigration category.
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https://www.cliffedekkerhofmeyr.com/export/sites/cdh/en/practice-areas/downloads/Employment-Strike-Guideline.pdf
https://www.cliffedekkerhofmeyr.com/export/sites/cdh/en/practice-areas/downloads/Social-Media-and-the-Workplace-Guideline.pdf
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Cliffe Dekker Hofmeyr is very pleased to have achieved a Level 2 BBBEE verification under the new BBBEE Codes of Good Practice. Our BBBEE verification is
one of several components of our transformation strategy and we continue to seek ways of improving it in a meaningful manner.

This information is published for general information purposes and is not intended to constitute legal advice. Specialist legal advice should always be sought in
relation to any particular situation. Cliffe Dekker Hofmeyr will accept no responsibility for any actions taken or not taken on the basis of this publication.
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