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PLANNING FOR PUBLIC HOLIDAYS AND
EXTRA PUBLIC HOLIDAYS IN 2013

Employers are urged to consider the impact of public holidays on
their staffing requirements. During 2013 the only public holiday
that falls on a Sunday is Youth Day, 16 June. Monday, 17 June 2013
becomes an additional public holiday in terms of the Public Holidays
Act. Employees working on both days (Sunday, 16 June 2013 and
Monday, 17 June 2013) are entitled to double payment for both the
days worked.

The two consecutive public holiday days impacts on working
arrangements and shifts. Employers are cautioned to consider this in
advance and make appropriate arrangements. Care should be taken
to ensure that consent is obtained from those employees expected to
work on public holidays. This consent may be obtained on a case-by-
case basis and need not be in writing. However, best practice is to secure
consent in advance in an employment contract or collective agreement.

Employers should expect employee requests for additional days off
on Friday, 22 March; Monday, 23 September and Friday, 27 December.
These days are between a public holiday and weekend resulting in
sought-after long weekends for employees. While employees have a
statutory entitlement to annual leave, employers may decide when to
allow employees to take their annual leave. Sound employee relations
practices would see employers allocating requests for leave days
to be taken during these prime slots on a fair and equitable basis.
Employers should consider inviting requests for annual leave at
this early stage of the year already to avoid disruption to work
over the long weekends ahead.
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The public holidays for 2013 are:

Human Rights Day
Thursday, 21 March

Good Friday
Friday, 29 March

Family Day
Monday, | April

Freedom Day
Saturday, 27 April

Workers’ Day
Wednesday, | May

Youth Day
Sunday, 16 June

National Women’s Day
Friday, 9 August

Heritage Day
Tuesday, 24 September

Day of Reconciliation
Monday, |6 December

Christmas Day
Wednesday, 25 December

Day of Goodwill
Thursday, 26 December

New Year's Day
Wednesday, | January 2014




DLA CLIFFE DEKKER

HOFMEYR

C o N I AC I U S For more information about our Employment practice and services, please contact:

Aadil Patel

Director

National Practice Head

T +27 (0)11 562 1107

E aadil.patel@dlacdh.com

Gillian Lumb

Director

Regional Practice Head

T +27 (0)21 481 6315

E gillian.lumb@dlacdh.com

Johan Botes

Director

T +27 (0)11 562 1124

E johan.botes@dlacdh.com

Melanie Hart

Director

T +27 (0)11 562 1179

E melanie.hart@dlacdh.com

Fiona Leppan

Director

T +27 (0)11 562 1152

E fiona.leppan@dlacdh.com

Gavin Stansfield

Director

T +27 (0)21 481 6314

E gavin.stansfield@dlacdh.com

Michael Yeates

Director

T +27 (0)11 562 1184

E michael.yeates@dlacdh.com

Faan Coetzee

Consultant

T +27 (0)11 562 1600

E faan.coetzee@dlacdh.com

Mabasa Sibanda

Senior Associate

T +27 (0)11 562 1182

E mabasa.sibanda@dlacdh.com

Kirsten Caddy

Associate

T +27 (0)11 562 1412

E kirsten.caddy@dlacdh.com

Mark Meyerowitz

Associate

T +27 (0)11 562 1125

E mark.meyerowitz@dlacdh.com

Mandlakazi Ngumbela

Associate

T +27 (0)21 481 6460

E mandlakazi.ngumbela@dlacdh.com

Zinhle Ngwenya

Associate

T +27 (0)11 562 1119

E zinhle.ngwenya@dlacdh.com

Lauren Salt

Associate

T +27 (0)11 562 1378

E lauren.salt@dlacdh.com

Ndumiso Zwane

Associate

T +27 (0)11 562 1231

E ndumiso.zwane@dlacdh.com

This information is published for general information purposes and is not intended to constitute legal advice. Specialist legal advice should always be sought in relation
to any particular situation. Cliffe Dekker Hofmeyr will accept no responsibility for any actions taken or not taken on the basis of this publication.

BBBEE STATUS: LEVEL THREE CONTRIBUTOR

JOHANNESBURG

| Protea Place Sandton Johannesburg 2196, Private Bag X40 Benmore 2010 South Africa

Dx 154 Randburg and Dx 42 Johannesburg

T +27 (0)I11 562 1000 F +27 (0)I1 562 1111

CAPETOWN

E jhb@dlacdh.com

Il Buitengracht Street Cape Town 8001, PO Box 695 Cape Town 8000 South Africa

Dx 5 Cape Town

T +27 (0)21 481 6300 F +27 (0)21 481 6388 E ctn@dlacdh.com

www.cliffedekkerhofmeyr.com

©2013

EVERYTHING MATTERS

Cliffe Dekker Hofmeyr is a member of DLA Piper Group,

an alliance of legal practices



