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Flirting before the offer: The 
Intricacies of Approaching 
Shareholders 

Do you remember your first school dance? 
The awkwardness in trying to connect with 
someone you liked in circumstances where 
you know what you want but not quite 
understanding the rules of how to get there. 
With everyone watching. You can think of 
an offeror looking to implement an M&A 
transaction as being in the same situation. 
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Flirting before the 
offer: The Intricacies of 
Approaching Shareholders 

Do you remember your first school 
dance? The awkwardness in trying to 
connect with someone you liked in 
circumstances where you know what 
you want but not quite understanding 
the rules of how to get there. With 
everyone watching. You can think of 
an offeror looking to implement an 
M&A transaction as being in the same 
situation. The offeror knows what 
it wants and why it wants to do it, 
but there is something of the gawky 
teenager in the way it goes about it, 
because once you have committed 
yourself, a rebuff is potentially public 
and awkward.

One of the primary strategies for potential 

offerors to manage this, is to approach 

some of the material shareholders of the 

target company before the offer becomes 

public to get a feel for whether an offer will 

be acceptable (the “ask her friends first” 

tactic of the corporate world). 

However, it is here (in our increasingly 

tortured metaphor) that the chaperones 

step in: one of the strongest underlying 

philosophies behind the regulation of 

transactions and the trading of securities 

is the concept of equality of information. 

In an ideal world, all shareholders (and 

potential offerors) would have access to 

the same information, and information 

made available to some shareholders 

and not all violates this basic principle. Of 

course, this is not how reality works, and 

regulations struggle to deal with the gap.

This article seeks to explore the extent to 

which a potential offeror contemplating 

the making of an offer to give effect to an 

affected transaction under the Companies 

Act, 2008 may engage with shareholders 

of the target.

The Companies Regulations

The Companies Regulations, 2011 regulate 

the manner in which the approach to the 

target and subsequent negotiations and 

offers must be conducted. As a starting 

point, regulation 99 specifically requires 

that: “An approach with a view to an offer 

being made, or an offer, must be made 

only to the board of the [target]”. 

The regulations require that confidentiality 

must be observed in respect of 

“price sensitive information” before a 

cautionary announcement or a firm 

intention announcement is made and 

regulation 95(6), which is the sole 

provision within the regulations which 

touches on approaches to shareholders, 

provides that: “Price sensitive information 

may be provided to select persons on a 

confidential basis.”

As an aside, the always fraught concept 

of “price sensitive information” can be 

a debate (and an article) all of its own, 

but for our purposes let us assume that 

information that an offer is to be made 

does constitute price sensitive information 

and, for the purposes of the discussion of 

the Financial Markets Act, 2012 below, it 

would have a material effect on the price 

of the securities issued by the target. 

Accordingly, although the Companies 

Act and the Companies Regulations go 

into intricate depth on the way in which 

offerors and targets must comport 

themselves in the lead up to making 

an offer and the offer itself, they avoid 

dealing directly with whether and how 

shareholders may be engaged with.

One of the primary 
strategies for potential 
offerors to manage this, is 
to approach some of the 
material shareholders of 
the target company before 
the offer becomes public 
to get a feel for whether an 
offer will be acceptable.
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difficulty as a target and a potential offeror 

would be highly reluctant to issue what 

would amount to a very bland cautionary 

announcement at such an early stage.

As regards enforceability, the TRP 

Guideline is not legally binding, but merely 

constitutes recommended practice. In this 

regard, it should always be kept in mind 

that if the proposed offer is launched 

one of the disclosures which will have 

to be made in the offer circular is which 

shareholders support the offer (so called 

“ irrevocable undertakings”): effectively 

a list of the shareholders formally 

approached by the offeror and/or the 

target before announcement of the offer. 

Accordingly, the TRP approach recognises 

the need for, and likelihood that, 

shareholders will be approached but still 

leaves something of a regulatory no-mans’ 

land in dealing with the issue.

The Financial Markets Act, 2012

The Financial Markets Act regulates “inside 

information”. The definition of inside 

information and the applicable part of the 

definition of an insider in s77 of the Act are 

as follows:

“ inside information” means specific or 

precise information, which has not been 

made public and which:

(a)	 is obtained or learned as an 

insider; and

(b)	 if it were made public, would be likely 

to have a material effect on the price 

or value of any security listed on a 

regulated market.

Flirting before the offer: 
The Intricacies of Approaching 
Shareholders ...continued

The TRP approach 
recognises the need 
for, and likelihood that, 
shareholders will be 
approached but still leaves 
something of a regulatory 
no-mans’ land in dealing 
with the issue.

The Takeover Regulation Panel’s 
Guidelines

The regulatory authority tasked with 

managing compliance with the takeover 

provisions of the Companies Act and the 

Companies Regulations, is the Takeover 

Regulation Panel (TRP). Notwithstanding 

the gap in the regulatory regime, the 

TRP has explicitly recognised the issue 

and sought to manage it through 

its Guideline 1/2013. The Guideline 

specifically recognises the commercial 

reality that it may be necessary for an 

offeror to approach a number of minority 

shareholders in order to obtain their 

views on a proposed offer, after issuing 

a cautionary announcement but prior 

to establishing and making an offer. The 

provisos to the above are the following:

(i)	 the approach to shareholders may 

only be made to a maximum of 

5 shareholders each holding at least 

5% or more of the aggregate securities 

subject to the offer;

(ii)	 prior to being provided with any 

information relating to a proposed 

offer, the relevant shareholders must 

acknowledge that they will not disclose 

said information or use it for their own, 

or any other person’s benefit; and

(iii)	 the Financial Markets Act, 2012 and 

regulation 95 of the Companies 

Regulations (confidentiality) must be 

adhered to.

Notably, the Guideline provides that 

approaches to shareholders should only 

be made after a cautionary announcement 

is made. In practice, this poses a real 
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Representatives of the target might 

approach the shareholders, perhaps 

together with the offeror, if the board is 

amenable to the potential offer and, as 

insiders themselves, would have to rely 

on the defence in s78(4) in order to avoid 

breaching the disclosure prohibition.

Generally, it will make sense for 

shareholders to be approached only when 

an offer is imminent as they will wish to 

avoid a situation where they become 

insiders for any material period. Earlier 

more exploratory approaches would thus 

need to be tailored to ensure that no 

specific or precise information is included 

regarding any potential offer, and on the 

basis that a potential offer is only being 

considered but has not yet reached the 

decision point where there is a reasonable 

prospect that it will be made, to avoid 

falling within the definitions.

The Listing Requirements

If the target’s securities are listed on an 

exchange, the listings requirements of that 

exchange are also likely to have something 

to say on the matter. Listings requirements 

are primarily applicable to the target rather 

than to an outside offeror, but will naturally 

affect the approach to negotiations 

between them. Exchanges require that 

price sensitive information be announced 

in accordance with their rules. 

The JSE Listings Requirements require 

information to be disclosed equally to all 

shareholders at the same time and that 

price sensitive information should not be 

released until such time that it has been 

published. Accordingly, the target should 

not divulge price sensitive information 

Representatives of the 
target might approach 
the shareholders, perhaps 
together with the offeror, 
if the board is amenable to 
the potential offer and, as 
insiders themselves, would 
have to rely on the defence 
in s78(4) in order to avoid 
breaching the disclosure 
prohibition.

“ insider” means a person who has 

inside information:

(a)	 through:

(i)	 being a director, employee 

or shareholder of an issuer of 

securities listed on a regulated 

market to which the inside 

information relates; …..”

The Act places various prohibitions on 

dealing whilst in the possession of inside 

information and, in s78(4), also prohibits 

the mere disclosure of inside information 

(subject to the defence contained in s78(4)

(b) whereby an insider is not guilty if, on 

a balance of probabilities, he or she can 

show that the disclosure was “necessary 

to do so for the purpose of the proper 

performance of the functions of his or 

her employment, office or profession in 

circumstances unrelated to dealing”).

An analysis of the above definitions will 

show that an offeror’s knowledge of an 

impending offer for shares in the target 

is not necessarily in and of itself inside 

information (it will not have been obtained 

or learned as an insider, although perhaps 

some caution will have to be exercised 

in the analysis if the offeror is already a 

shareholder in the target). The offeror 

can therefore disclose the information 

regarding the offer to a shareholder 

of the target without breaching s78. 

However, once that information is 

disclosed, the shareholder to whom it 

is disclosed is an insider, and of course 

shareholders are very reluctant to be made 

insiders for any appreciable length of time 

as it restricts their ability to deal in the 

securities of the target. 

Flirting before the offer: 
The Intricacies of Approaching 
Shareholders ...continued
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Conclusion

If for no other reason than commercial 

realities, it makes sense for potential 

offerors to be able to engage with 

material shareholders in a target 

before an offer is formally launched. 

The shareholders need to be carefully 

chosen, the manner in which the chosen 

shareholders are approached needs to 

be cautiously scripted and at all costs 

confidentiality needs to be jealously 

guarded, to avoid the various regulatory 

pitfalls. One of the primary tactical 

considerations for an offeror is at what 

stage, and in what order, to approach the 

target and its shareholders.

The aim for the offeror will be to quietly 

gather information as to whether its 

potential offer is going to be acceptable 

to the shareholders so as to assist it with 

the decision to commit to the offer. The 

aim of the shareholders will be to ensure 

that they are not rendered insiders for an 

unacceptable period, but also to allow for 

an environment where an acceptable offer 

can be triggered to the ultimate benefit of 

all shareholders. 

If all goes well, the actual dancing can 

begin.

David Pinnock, Boipelo Diale and 
Mondli Sithole

The aim for the offeror 
will be to quietly gather 
information as to whether 
its potential offer is going 
to be acceptable to the 
shareholders so as to assist 
it with the decision to 
commit to the offer. 

to one shareholder without disclosing 

the same information to all the other 

shareholders. Notwithstanding this, the 

disclosure of price sensitive information is 

permissible on materially the same basis as 

s78(4)(b) of the Financial Markets Act. 

Section 3.9 of the JSE Listings 

Requirements requires that if an issuer is 

aware of price sensitive information and 

“the necessary degree of confidentiality of 

such information cannot be contained or 

if the issuer suspects that confidentiality 

has or may have been breached” then 

the issuer must publish a cautionary 

announcement and update such 

announcement. 

As already noted, the parties will be 

reluctant to trigger the issue of a 

cautionary announcement before 

the potential offer has coalesced 

into a position where it is likely to go 

ahead. The likelihood is that a bland 

cautionary (one without any details 

of the potential transaction which 

merely advises shareholders to exercise 

caution in trading their shares) will lead 

to speculation potentially moving the 

share price of the target such that the 

potential offer is prejudiced. The JSE has 

specifically enjoined issuers to avoid the 

issuing of bland cautionaries and requires 

that details of the issue which has given 

rise to the cautionary be published as 

soon as possible.

Flirting before the offer: 
The Intricacies of Approaching 
Shareholders ...continued

CDH is a Level 1 BEE contributor – our clients will benefit by virtue of the recognition of 
135% of their legal services spend with our firm for purposes of their own BEE scorecards.

5 | CORPORATE & COMMERCIAL ALERT 8 August 2019



OUR TEAM
For more information about our Corporate & Commercial practice and services, please contact:

Willem Jacobs
National Practice Head
Director
Corporate & Commercial
T	 +27 (0)11 562 1555
M	 +27 (0)83 326 8971
E	 willem.jacobs@cdhlegal.com

David Thompson
Regional Practice Head
Director
Corporate & Commercial
T	 +27 (0)21 481 6335
M	 +27 (0)82 882 5655
E	 david.thompson@cdhlegal.com

Mmatiki Aphiri
Director
T	 +27 (0)11 562 1087
M	 +27 (0)83 497 3718
E	 mmatiki.aphiri@cdhlegal.com

Roelof Bonnet
Director
T	 +27 (0)11 562 1226
M	 +27 (0)83 325 2185
E	 roelof.bonnet@cdhlegal.com

Tessa Brewis
Director
T	 +27 (0)21 481 6324
M	 +27 (0)83 717 9360
E	 tessa.brewis@cdhlegal.com

Etta Chang
Director
T	 +27 (0)11 562 1432
M	 +27 (0)72 879 1281
E	 etta.chang@cdhlegal.com

Clem Daniel
Director
T	 +27 (0)11 562 1073
M	 +27 (0)82 418 5924
E	 clem.daniel@cdhlegal.com

Jenni Darling
Director
T	 +27 (0)11 562 1878
M	 +27 (0)82 826 9055
E	 jenni.darling@cdhlegal.com

André de Lange
Director
T	 +27 (0)21 405 6165
M	 +27 (0)82 781 5858
E	 andre.delange@cdhlegal.com

Werner de Waal
Director
T	 +27 (0)21 481 6435
M	 +27 (0)82 466 4443
E	 werner.dewaal@cdhlegal.com

Emma Dempster
Projects & Energy
Director
T	 +27 (0)11 562 1194
M	 +27 (0)79 491 7683
E	 emma.dempster@cdhlegal.com

Lilia Franca
Director
T	 +27 (0)11 562 1148
M	 +27 (0)82 564 1407
E	 lilia.franca@cdhlegal.com

John Gillmer
Director
T	 +27 (0)21 405 6004
M	 +27 (0)82 330 4902
E	 john.gillmer@cdhlegal.com

Sandra Gore
Director
T	 +27 (0)11 562 1433
M	 +27 (0)71 678 9990
E	 sandra.gore@cdhlegal.com

Jay Govender 
Projects & Energy Sector Head
Director
T	 +27 (0)11 562 1387
M	 +27 (0)82 467 7981
E 	 jay.govender@cdhlegal.com

Johan Green
Director
T	 +27 (0)21 405 6200
M	 +27 (0)73 304 6663
E	 johan.green@cdhlegal.com

Allan Hannie
Director
T	 +27 (0)21 405 6010
M	 +27 (0)82 373 2895
E	 allan.hannie@cdhlegal.com

Peter Hesseling
Director
T	 +27 (0)21 405 6009
M	 +27 (0)82 883 3131
E	 peter.hesseling@cdhlegal.com

Quintin Honey
Director
T	 +27 (0)11 562 1166
M	 +27 (0)83 652 0151
E	 quintin.honey@cdhlegal.com

Roelf Horn
Director
T	 +27 (0)21 405 6036
M	 +27 (0)82 458 3293
E	 roelf.horn@cdhlegal.com 

Kendall Keanly
Director
T	 +27 (0)21 481 6411 
M	 +27 (0)83 645 5044
E	 kendall.keanly@cdhlegal.com

Yaniv Kleitman
Director
T	 +27 (0)11 562 1219
M	 +27 (0)72 279 1260
E	 yaniv.kleitman@cdhlegal.com

Justine Krige
Director
T	 +27 (0)21 481 6379
M	 +27 (0)82 479 8552
E	 justine.krige@cdhlegal.com
 

6 | CORPORATE & COMMERCIAL ALERT 8 August 2019



CORPORATE & COMMERCIAL | cliffedekkerhofmeyr.com

OUR TEAM
For more information about our Corporate & Commercial practice and services, please contact:

Johan Latsky
Executive Consultant
T	 +27 (0)11 562 1149
M	 +27 (0)82 554 1003
E	 johan.latsky@cdhlegal.com

Giada Masina
Director
T	 +27 (0)11 562 1221
M	 +27 (0)72 573 1909
E	 giada.masina@cdhlegal.com

Nkcubeko Mbambisa
Director
T	 +27 (0)21 481 6352
M	 +27 (0)82 058 4268
E	 nkcubeko.mbambisa@cdhlegal.com

Nonhla Mchunu
Director
T	 +27 (0)11 562 1228
M	 +27 (0)82 314 4297
E	 nonhla.mchunu@cdhlegal.com

Ayanda Mhlongo
Director
T	 +27 (0)21 481 6436
M	 +27 (0)82 787 9543
E	 ayanda.mhlongo@cdhlegal.com

William Midgley
Director
T	 +27 (0)11 562 1390
M	 +27 (0)82 904 1772
E	 william.midgley@cdhlegal.com

Tessmerica Moodley
Director
T	 +27 (0)21 481 6397
M	 +27 (0)73 401 2488
E	 tessmerica.moodley@cdhlegal.com

Anita Moolman
Director
T	 +27 (0)11 562 1376
M	 +27 (0)72 252 1079
E	 anita.moolman@cdhlegal.com
 
Jo Neser
Director
T	 +27 (0)21 481 6329
M	 +27 (0)82 577 3199
E	 jo.neser@cdhlegal.com

Francis Newham
Director
T	 +27 (0)21 481 6326
M	 +27 (0)82 458 7728
E	 francis.newham@cdhlegal.com
 
Gasant Orrie
Cape Managing Partner
Director
T	 +27 (0)21 405 6044
M	 +27 (0)83 282 4550
E	 gasant.orrie@cdhlegal.com 
 
Verushca Pillay
Director
T	 +27 (0)11 562 1800
M	 +27 (0)82 579 5678
E	 verushca.pillay@cdhlegal.com

David Pinnock
Director
T	 +27 (0)11 562 1400
M	 +27 (0)83 675 2110
E	 david.pinnock@cdhlegal.com

Allan Reid
Director
T	 +27 (0)11 562 1222
M	 +27 (0)82 854 9687
E	 allan.reid@cdhlegal.com

Megan Rodgers
Oil & Gas Sector Head
Director
T	 +27 (0)21 481 6429
M	 +27 (0) 79 877 8870
E	 megan.rodgers@cdhlegal.com

Ludwig Smith
Director
T	 +27 (0)11 562 1500
M	 +27 (0)79 877 2891
E	 ludwig.smith@cdhlegal.com

Ben Strauss
Director
T	 +27 (0)21 405 6063
M	 +27 (0)72 190 9071
E	 ben.strauss@cdhlegal.com

Tamarin Tosen
Director
T	 +27 (0)11 562 1310
M	 +27 (0)72 026 3806
E	 tamarin.tosen@cdhlegal.com

Roxanna Valayathum
Director
T	 +27 (0)11 562 1122
M	 +27 (0)72 464 0515
E	 roxanna.valayathum@cdhlegal.com

Deepa Vallabh
Head: Cross-border M&A,
Africa and Asia
Director
T	 +27 (0)11 562 1188
M	 +27 (0)82 571 0707
E	 deepa.vallabh@cdhlegal.com

Jurg van Dyk
Construction & Engineering Sector Head
Director
T	 +27 (0)11 562 1216
M	 +27 (0)82 826 2808 
E	 jurg.vandyk@cdhlegal.com

Roux van der Merwe
Director
T	 +27 (0)11 562 1199
M	 +27 (0)82 559 6406
E	 roux.vandermerwe@cdhlegal.com

Charl Williams
Director
T	 +27 (0)21 405 6037
M	 +27 (0)82 829 4175
E	 charl.williams@cdhlegal.com

BBBEE STATUS: LEVEL ONE CONTRIBUTOR

Cliffe Dekker Hofmeyr is very pleased to have achieved a Level 1 BBBEE verification under the new BBBEE Codes of Good Practice. Our BBBEE verification is 

one of several components of our transformation strategy and we continue to seek ways of improving it in a meaningful manner.

This information is published for general information purposes and is not intended to constitute legal advice. Specialist legal advice should always be sought in 

relation to any particular situation. Cliffe Dekker Hofmeyr will accept no responsibility for any actions taken or not taken on the basis of this publication.

JOHANNESBURG

1 Protea Place, Sandton, Johannesburg, 2196. Private Bag X40, Benmore, 2010, South Africa. Dx 154 Randburg and Dx 42 Johannesburg.

T +27 (0)11 562 1000  F +27 (0)11 562 1111  E jhb@cdhlegal.com

CAPE TOWN

11 Buitengracht Street, Cape Town, 8001. PO Box 695, Cape Town, 8000, South Africa. Dx 5 Cape Town.

T +27 (0)21 481 6300  F +27 (0)21 481 6388  E ctn@cdhlegal.com

STELLENBOSCH 

14 Louw Street, Stellenbosch Central, Stellenbosch, 7600. 

T +27 (0)21 481 6400   E cdhstellenbosch@cdhlegal.com

©2019  8130/AUG

https://www.facebook.com/CDHLegal
https://twitter.com/CDHLegal
https://www.youtube.com/channel/UCvCNe1IiE11YTBPCFFbm3KA
https://www.linkedin.com/company/cliffe-dekker-hofmeyr-inc
https://www.instagram.com/cdhlegal/
https://www.cliffedekkerhofmeyr.com/en/news/#tab-podcasts

