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About Thato
Thato started his career at CDH as a vacation student in 2017 and thereafter joined
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» Registered with the Legal Practice Council
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¢ Legal Practice Council
¢ South African Society for Labour Law (SASLAW)

¢ International Bar Association

Experience

* Assisting clients with disciplinary, poor performance and incapacity hearings.

* Urgent applications in the Labour Court to interdict a violent strike.

Ol


https://www.cliffedekkerhofmeyr.com
https://www.linkedin.com/in/thato-p-maruapula-585215128/
https://www.cliffedekkerhofmeyr.com/en/practice-areas/employment.html

Cliffe Dekker Hofmeyr | Thato Maruapula

» Assisting a mining company with an inquiry in terms of section 65(1) of the Mine Health and Safety Act 29 of 1996 following a
fatality at a mine.

« Assisting clients with bribery, misconduct and sexual harassment investigations.

 Assisting professional bodies with prosecuting professional misconduct cases in the financial sector.

News

The submission of sick notes during an internal disciplinary hearing in Namibia

The Supreme Court of Namibia delivered a judgment on whether the submission of a sick note by an employee during an internal
disciplinary hearing will result in the postponement of the matter.

Enforceability of clawback clauses in employment contracts

On 19 August 2025, the Johannesburg High Court delivered judgment on the enforceability of a clawback clause. This is a
contractual term that makes provision for a company to recover certain monies, bonuses or other incentives that were paid to an
employee under specific circumstances. This should be distinguished from a malus clause which requires repayment of unearned
benefits or remuneration or commissions if an employment relationship ends prematurely. Both clawback and malus clauses require
a " trigger event " before they can beinvoked.

The impact of mergers and acquisitions on a designated employer’s employment equity plans

The amendments to the Employment Equity Act 55 of 1998 (EEA) took effect from 1 January 2025. The amendments to the EEA
introduce a number of key changes, including the introduction of sectoral targets.

Determining the forum: The jurisdictional boundaries of courts in employment disputes

The appellant is Dario Investments, which carries on business in the food retail sector and owns and operates Tembisa Super Spar.
The respondents were former employees of the appellant and members of a trade union.

Dealing with discrimination based on language, culture and bias in the workplace

A decision by the Labour Court of South Africa dealt with the consequences of workplace discrimination and harassment. The court
found the Gauteng Department of Education (Department) liable for unfair discrimination and harassment against Melissa
Padayachee, a Black woman of Indian descent who was employed as a social worker at the Ezibeleni School for Physically Disabled
Children inKatlehong.

Videos

Webinar Recording | Safe spaces for teaching: Legal protections for educators in the workplace

Every educator has the right to work in an environment free from violence, harassment, and discrimination. Research shows that
educator-targeted bullying and misconduct can erode trust between teachers, learners, parents, and the school community -
undermining both well-being and educational outcomes.

Webinar Recording | Developments in Education Law and impact on private schooling

Watch the recording of our expert panel who explored the impacts of recent legislation, including the Basic Education Laws
AmendmentAct.

Webinar Recording | Drugs, alcohol, and the workplace

An employer must maintain a safe and healthy working environment. Watch our webinar for insights.
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Understanding and managing differences in generations, culture, and gender in the workplace

Following a dynamic and engaging panel discussion on the topic - and valuable feedback received at the recent Employment Law
Conference - our team has taken a closer look at generational issues in the workplace.

Can a mental health diagnosis shield an employee from being dismissed for poor performance despite reasonable
accommodation by an employer?

The Labour Relations Act 66 of 1995 (LRA), read with the Code of Good Practice: Dismissals (Code) recognises three grounds of
dismissal, namely (i) misconduct, (ii) incapacity (in the form of ill-health or poor performance) and (iii) dismissals based on an
employer's operational requirements.

Unfair discrimination in the workplace: Not everything that is bad, inexplicable or irrational will meet the criteria for unfair

discrimination

The Employment Equity Act 55 of 1998 (EEA) prohibits unfair discrimination in the workplace.

Costly Negligence in the Workplace: A Landmark Judgment.

Thato Maruapula, Associate in the Employment Law practice joined Nosipho Radebe on Power FM to discuss Costly Negligence in
the Workplace: A Landmark Judgment.

The dangers of social media use in the workplace

Advancements in technological gadgets such as smart phones and laptops, as well as the recent breakthroughs made in artificial
intelligence, have undoubtedly made our lives easier by enabling us to access information seemingly at the speed oflight.

All news by Thato Maruapula =

Ol


https://www.cliffedekkerhofmeyr.com
https://www.cliffedekkerhofmeyr.com/en/news/podcasts/2025/Employment-Law/Understanding-and-managing-differences-in-generations-culture-and-gender-in-the-workplace
https://www.cliffedekkerhofmeyr.com/en/news/podcasts/2025/Employment-Law/Can-a-mental-health-diagnosis-shield-an-employee-from-being-dismissed-for-poor-performance-despite-reasonable-accommodation-by-an-employer
https://www.cliffedekkerhofmeyr.com/en/news/podcasts/2025/Employment-Law/Can-a-mental-health-diagnosis-shield-an-employee-from-being-dismissed-for-poor-performance-despite-reasonable-accommodation-by-an-employer
https://www.cliffedekkerhofmeyr.com/en/news/podcasts/2025/Employment-Law/Unfair-discrimination-in-the-workplace
https://www.cliffedekkerhofmeyr.com/en/news/podcasts/2025/Employment-Law/Unfair-discrimination-in-the-workplace
https://www.cliffedekkerhofmeyr.com/en/news/podcasts/2024/Employment/Costly-Negligence-in-the-Workplace-A-Landmark-Judgment
https://www.cliffedekkerhofmeyr.com/en/news/podcasts/2024/Employment/The-dangers-of-social-media-use-in-the-workplace
https://www.cliffedekkerhofmeyr.com/en/news/?people=/people/thato-maruapula.html

